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ARTICLE VIII. ASSOCIATION RIGHTS 
 
Section 26: Distribution, Contracts  

Within forty-five days after ratification by both parties, the Board will provide 
the Association with 300 printed copies of this contract and 300 copies of 
subsequent amendments to the Association. The Board will also make the full 
contract and subsequent amendments available on the district’s website in a 
single PDF format containing a table of contents and a search tool. The form and 
quality of the copies of this contract will be mutually acceptable. 

 

ARTICLE X.  EMPLOYEE WORKING CONDITIONS 
 
Section 4. Student Interaction 

 

E. The safety of staff and students is of paramount importance.  Therefore, when 
an ESP receives a personal threat of bodily harm coupled with an apparent, 
present ability to cause the harm, the ESP may take appropriate action in defense 
of his person. 

F.  ESPs who are assigned to work with students with severe behaviors will 
receive appropriate training as soon as possible. 

 

ARTICLE XI.  EDUCATION SUPPORT PROFESSIONALS SPECIAL 
AREA SECTION 

Section 1. Bus Drivers 

A.  Workweek:  Each driver shall have the option of being guaranteed a minimum 
of thirty-five (35) hours per week.  If a 35-hour guarantee driver has a bus route 
which is less than 35 hours, they will be assigned other duties such as moving 
buses, washing buses, cleaning bus windshield, etc., during the week.  Drivers 
will have the option of making up the additional time in one day, over the course 
of the week, etc.  Beginning each school year, drivers and attendants will be paid 
the same hours they were assigned at the end of the previous school year.  Once 
the driver’s/attendant’s route sheet is updated for the new school year, the 
driver/attendant will meet with their Route Coordinator to review the new route 
sheet and sign off that the route sheet is correct. Each driver will receive a copy 
of their signed, contracted route sheet within 5 days. Drivers/attendants will 
retain the hours on the new route sheet for the remainder of the year.  Assigned 
hours may increase, but not decrease.  If the driver’s/attendant’s routes lose 
time during the year, the driver will be assigned other related duties to make up 
the additional time. 



 
 

C.   Work Year:  The regular work year for bus drivers will be 186 days per year 
plus sixteen (16) ten (10) hours per year for mandatory inservice training.  These 
sixteen (16) ten (10) hours will may be held normally during preplanning and 
during another workday when no students are present at school.  Drivers shall 
be informed of the dates for the summer both inservice training days prior to 
the end of each school year. 
 
E.    Extracurricular Field Trip: 
 

1. Field trip assignments will be selected based on seniority.  There will be a list 
of drivers volunteering for field trips less than five (5) hours in duration and a list 
of drivers volunteering for field trips five (5) hours or more in duration.  New 
drivers are only eligible to join the short list during their probationary period. 
Drivers shall have twenty-four (24) hours after verified notice of a field trip to 
accept or decline the trip, as long as there are at least 48 hours prior to the trip. 
 

J.     Bus Attendants: 

 

2.     Workday:  Each bus attendant shall have the option of being guaranteed a 
minimum of thirty (30) hours per week. Each attendant will receive a copy of 
their signed, contracted route sheet within 5 days. 
 
4.    Work Year:  The regular work year for bus attendants will be 186 days per 
year plus sixteen (16) ten (10) hours per year for inservice training.  These sixteen 
(16) hours may be held during preplanning and during another workday when 
no students are present at school. Bus attendants will shall be informed notified 
of the dates for both the summer inservice training days prior to the end of each 
school year. 
 
O.    A bus driver has the option to who brings his bus in for to its scheduled bus 
service  and is informed that his service has been canceled will be paid his regular 
rate of pay for two minutes per mile plus actual time at the garage.  Mileage will 
be calculated from the last drop-off to the main compound and from the main 
compound back to the last drop-off. 
 
T.    The district will seek input from the association to create the Transportation 
Services Operations Handbook and the Safe Driver Plan.   

 

ARTICLE XI.  EDUCATION SUPPORT PROFESSIONALS SPECIAL AREA 
SECTION 
 

Section 3. Paraprofessionals 
 



 
 

O.   Paraprofessionals will be provided with the opportunity to review the IEP’s 
of students they work with upon request. 
 
P.  Opportunities for paid professional development may be offered to 
paraprofessionals. 

 

ARTICLE XI.  EDUCATION SUPPORT PROFESSIONALS SPECIAL 
AREA SECTION 
 
Section 5. School Nurses 

J.  Administration will provide coverage for the clinic so that nurses will normally 
have a duty-free lunch.  They will be provided with a place to eat that is not in 
the clinic. 

K. Dress Allowance: A professional uniform dress allowance of $250.00 per 
school year will be paid to Nurses and Medical Techs. 
 

ARTICLE XI.  EDUCATION SUPPORT PROFESSIONALS SPECIAL 
AREA SECTION 
 
Section 7. Facilities 
 
B.    When employees are assigned to Board trucks and are required to work on 
lifts, high ladders, or other dangerous areas, a helper or another employee will 
be assigned to work with them. Employee input will be considered when 
determining if a helper or other employee is needed to work with them. 
 

G.    When an employee visits a site new to him, he will be provided with a 
walk-thru of areas that pertain to his job at his request.  
 

ARTICLE XIV.  LEAVES 
 
Section 3. Sick/Personal Leave 

 

C.  An employee may use up to six (6) days of sick leave as personal leave with 
pay.  The employee will make a good faith effort to notify his supervisor or his 
designee at least twenty-four (24) forty-eight (48) hours prior to taking such 
leave. The forty-eight (48) hour notice will only apply to personal leave absences, 
not standard sick days. Such leave will not be used to extend a school holiday or 
weekends except in unusual situations or with a two weeks' notice.  Employees 
will not take personal leave, except in unusual situations, during the first and last 
week of the student school year or during state assessments. 


